Scandens

Pharmaceutical Industries Ltd.

POLICY OVERVIEW

This Anti-Bribery, Anti-Corruption, and
Ethics Policy (the “Policy”) forms an
integral part of Scandens
Industries Ltd. LL’s

“‘Company”)

Pharmaceutical
(the

conducting business ethically,

commitment  to
lawfully,
and with integrity across all operations and

jurisdictions.

This Policy shall be read in conjunction
with the Company’s Code of Conduct and
outlines expectations in the following

areas:

a) The Company strictly prohibits
bribery in all forms, whether in the
public sector or for commercial
purposes.

b) Clear guidelines are provided on
the acceptable conduct regarding

travel, and

gifts, meals,

entertainment, particularly  in
dealings with officials, customers,

suppliers, and other third parties.

c) The

accurate records for all Company

importance of maintaining

transactions is emphasized,

SIYASSTIN ICMALI

Bu Korrupsiyaya gargi mubariza, Rugvatin
garsisinin  alinmasi ve Etik Siyasst
(“Siyaseat’) “Scandens Pharmaceutical
Industries Ltd. MMC”-in (“Sirkat”) bltin
amaliyyatlar ve yurisdiksiyalar Uzra etik,
ganuni va durust faaliyyat gdstermasi
ucun asas ohdaliklarinin ayrilmaz terkib
hissasidir.

Sirkatin Etik Davranis Kodeksi ila birlikde
oxunmali olan bu Siyasst asagidaki

sahaelarde gozlantileri muayyan edir:

a) Sirket ister dovlset sektorunda, isterse
de kommersiya maqgsadile bltlin

formalarda rlsvati gati gadagan edir.

b) Vazifeli

techizatgilarla

saxslarle, musterilerla,

va digaer uguncu

soxslarle munasibatlor zamani
hadiyyaler, qonaqliglar, sayahatler va
aylenca ile bagli gabul edila bilan
davraniglar barade aydin gaydalar
teqdim olunur.

c) Sirkatin

duzgun ucgotun apariimasinin vacibliyi

batin eamesaliyyatlari Uzrs
vurgulanir ki, bu da hesabathliq va
soffafliin teamin olunmasina xidmat

edir.
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ensuring
accountability.
d) Ethical

business activities,

respect for intellectual property, fair
truthful

competition, and

communication.

This Policy applies to all employees,
officers, directors, contractors, agents,
and third parties working on behalf of the

Company, whether directly or indirectly,

worldwide.

both within and outside the organization,

including

officials, private companies, and other

stakeholders.

transparency and

principles governing all

including

It applies to all interactions,

interactions with government

d) Butin biznes faaliyystlerine tatbiq
olunan etik prinsipler, o cumladan aqli
mulkiyyete hormat, adalstli reqabat ve

durast Unsiyyete amal olunmasi.

Bu Siyasat dlunyanin istanilon yerinde
birbasa va ya dolayisi ile Sirket adindan
foaliyyat goOsteran butun amekdaslara,
vazifali soxslora, direktorlar heyating,

podratcilara, agentlers ve Uguncl

soxslara samil edilir. O, ham sirkat
daxilinde, ham da xaricinda, o cimladan
dovlet mamurlari, 6zal sirkatler ve digar
maraql teraflorle munasibatlerds teatbiq

olunuir.
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I. DEFINITIONS

For the purposes of this Policy, the terms
“officials,” “bribery,” “a valuable benefit,”
and ‘“incentive payment” are defined
below.

“Officials”

Officials are individuals holding specific
positions or authority as outlined in the
legislation of the Republic of Azerbaijan,
including but not limited to:

e Persons elected or appointed to
state bodies in accordance with the
laws of the

Constitution and

Republic of Azerbaijan;

e Representatives of state bodies
acting on the basis of special

authority;

e Civil

positions;

servants in administrative

e Individuals holding organizational
or administrative-economic
functions in state bodies,

enterprises, and organizations with

significant state ownership;

e Candidates registered for elective

positions in state bodies;

I. ANLAYISLAR

Bu Siyasetin maqgsadlari Ugun “vezifali
soxslar”, “rusvet’, “ehamiyyastli fayda”, va
“tagvigedici 6danis” anlayislar asagida

izah olunur.

“Voazifali saxslar”

Vozifsli sexslar asagdidakilar daxil olmaqla,
lakin bununla mahdudlagsmayan
Azarbaycan Respublikasinin
ganunvericiliyine asasen muayyan
solahiyyetlora ve vazifslora malik olan
soxslordir:

e Azarbaycan Respublikasi

Konstitusiyasi ve  ganunlarina

asasan dovlat organlarina secilmis

va ya tayin olunmus saxslar;

e XuUsusi selahiyyat asasinda

foaliyyet gOstaren dovlet

organlarinin nimayandalari;

e idaracilik vezifelorinde calisan
dovlet qulluggulart;

e Dovlet organlarinda, dovleta
Maxsus muossisalorda Vo

toskilatlarda tegkilati ve ya inzibati-
igtisadi funksiyalar1 yerina yetiren

soxsler;
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» Local self-government officials and
those with similar administrative

responsibilities;

e Heads and employees of anti-

corruption institutions or those
performing similar roles in state-

authorized institutions;

e Persons working in non-state
entities exercising the powers of

state bodies as designated by law.

'‘Bribery"

Bribery refers to the offering, promise, or
provision of a material or non-material
benefit, privilege, or concession to an
official, either directly or indirectly, for
personal gain or for the benefit of third
parties. This is done in exchange for an
official act, for refraining from an official
duty, or for performing an action related to

their official responsibilities.

“Valuable Benefit”

A valuable benefit can include cash, gift
cards, checks, gifts, hospitality, meals,
goods, services or souvenirs, tickets to

any event, retail certificates,

entertainment, travel, use of vacation

e Dovlet organlarinda secgki il
vazifaye namizadliyi geyde alinmis

soxsler;

e Yerli 6zUnuUidareetma orqganlarinin
vazifali saxsleri va oxsar inzibati

solahiyyetlara malik olan sexslar;

o Korrupsiyaya qarsi  mubarize

aparan qurumlarin rehbarloeri va
ya
organlarda

amakdaslari  ve dovlet

solahiyyatli oxsar
funksiyalari yerina yetiron diger

soaxsler;

e Qanunla dovlst organlarinin

solahiyyeatlorini  hayata kegiran
geyri-dévlet qurumlarinda c¢alisan

soxslear.
“Rusgvat”

Rusvet saxsi menafeye ve ya Uguncu

soxslaerin  manafeyine xidmat etmak
magqsadile vezifeli sexsa birbasa ve ya
dolayl yolla maddi vea ya qeyri-maddi
fayda, Ustlnlik, ve ya guzestin taklif
olunmasi, vad edilmasi va ya verilmasidir.
Bu, resmi bir herakete, vazifeni yerina
yetirmemaya ve ya vazife salahiyyatine
aid har hansi harakatin yerina yetirilmasi

muqabilinda edilir.
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properties, educational or employment
opportunities for family members, stock

options, charitable donations, discounts,

personal services, loans, co-signing of
loans, or the promise of future
employment.

“Incentive Payment”

An

payment made to an official to expedite

incentive payment refers to any
services such as processing applications

for permits, visas, and licenses, or

providing public services like police
protection, utilities (water, electricity, etc.),
postal services, and similar. The Company
strictly prohibits incentive payments, as

they are illegal and unethical.

“Dhamiyyatli fayda”

Ohamiyyetli fayda nagd pul, hadiyys
kartlari, geklar, hadiyyalar, gonaqgpaervaerlik,
gonagliglar, mallar, xidmstler ve vya
suvenirlar, istenilan  tedbire  bilet,

parakenda aligs-veris Uclun sertifikatlar,

aylance, sayahat, istirahat yerlerinden

istifada, aile Gzvleri Ugln tehsil ve ya is

xeyriyyo
xidmatler,

imkanlari, sahm opsionlari,

ianealaeri, endirimlar, $oxsi
borclarin verilmasi va zamin durulmasi,

golacakds is vadi daxildir.

“Tosvigedici odanisi”

Tasvigedici ddenisi vezifali sexse icaze,
viza, lisenziya almaq Ugun muraciatlarin
suratlandiriimasi ve ya polis muhafizasi,
kommunal xidmetler (su, elektrik ve s.),
pocgt xidmatleri kimi ictimai xidmatlarin
daha tez gosteriimasi Ugun odanilen

istanilen mablagdir. Tasvigedici

Odeniglerini  gqanunsuz ve qeyri-etik

oldugundan, Sirket bela 06denigleri qeti

gadagan edir.
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Il. BRIBE AND INCENTIVE PAYMENTS

No employee of the Company is permitted

to pay or offer bribes or incentive
payments. While incentive payments may
be considered legal in certain jurisdictions,
the Company strictly prohibits them and
considers such actions a violation of this
Policy. Therefore, any reference to the
term “bribe” within this Policy also includes
the term “incentive payment.”

If any employee encounters a request for
a bribe, they must refuse to comply
(except in circumstances where refusal
may result in an immediate threat to their
safety, as detailed below) and immediately
report the request to the designated legal
counsel or any other individual designated
to receive such information.

In cases where an employee believes that
refusing to make a payment would
endanger their safety or health, they may
proceed with the payment. However, the
the

surrounding it must be reported to the

payment  and circumstances

designated legal counsel or another
designated individual as soon as the
danger has passed. All such payments
be

accordance with the procedures outlined

must recorded accurately, in

in Section 5 below.

Il ROSVAT
ODONISLBR

VO  TOSVIQEDICI
Sirkatin he¢ bir emakdasina rusvet va ya
tosvigedici 6denisi vermays va ya toklif
verilmir. Bazi

etmayo icaza

yurisdiksiyalarda tesvigedici ddanislar
ganuni saylla biler, lakin Sirkat bu cur
Odenigleri gati qadagan edir vea bels
harokatleri bu Siyasatin pozulmasi kimi
giymatlandirir. Bu sababdan, Siyasstda
‘rigvet” anlayigi “tasviqedici ddanisi” da
ahate edir.

9ger her hansi bir amakdasdan rigsvet
toeleb olunarsa, onlar bu tslebi yerina
yetirmamalidirler (asagida izah edildiyi
kimi yalniz tahllkasizliklerine birbasa risk
movcud oldugu hallarda istisna edilir) ve
bu barada darhal hliqug maslahatgisina va
ya
salahiyyatli diger saxsa bildirmalidirler.

belo malumati qgebul etmaya

Omokdas Odenisi etmakdan imtina

etmayin onun tehltukasizlik va saglamhgini

tohlukaya atacagina inandigi hallarda,

onlar 6danisin edilmasini davam etdiroe
bilarlor. Lakin 6danigin detallari ve basg

verma goraiti tohluka kegar-kegmaz

mutleq huquqg maslahatgisine va ya
aidiyyati saxslara bildirilmalidir. Butuin belo
5-ci  Bolmada

Odenigler  asagidaki
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gosterilon prosedurlara uydun olaraq

daqiq sanadlasdirilmalidir.

lll. BRIBERY RISKS RELATED TO
THIRD PARTIES

For the purposes of this Policy, a third
party is any legal or natural person
engaged by a Company employee to act
on behalf of the Company. This includes,
but is not limited to, suppliers, vendors,
agents, consultants, service providers,
and distributors who purchase products
from the Company and sell them to end

users.

The Company may be held liable for the
actions of third parties who offer or give
bribes to officials. As such, this Policy
explicitly prohibits the Company from
offering bribes through third parties. It is
also a violation of this Policy to disregard
warnings or red flags that suggest a third
party’s actions may result in the offering or

giving of a bribe.

Employees engaging third parties to

interact with government officials or other

. UGUNCU SOXSLORL® OLAQOLI
RUSVOT RISKL®ORI

Bu Siyasetin maqgsadlarine gora, Uguncu
torof Sirkatin emekdas! tarafindan Sirkat
adindan faaliyyat gdstermak Ugun calb
edilmis her hansi huquqgi ve ya fiziki
soxsdir. Bu, xammal techizatgilari, hazir
mahsul

toechizatgilari, agentler,

maslahatgciler, tachizatgilar, xidmat

teminatcilari ve Sirkatden mahsullari

alaraq son istifadacilere satan

distribyutorlar da daxil olmagla, lakin
bunlarla mahdudlagsmayan gexsleri shata

edir.

Uclincl sexslorin vezifeli soxslore riigvet
toklif etmasi va ya vermasi halinda Sirkat
masuliyyat dasiya biler. Buna goéra da, bu
Siyaset Sirketin Ugluncl sexslar vasitasile
rugvet vermasini qati qadagan edir.
Uglincti sexsin harakatlorinin riigvet taklif
olunmasi va ya verilmasi ile naticelana
bilacayini gOstaran xabardarliq
alamatlarini ve ya risk signallarini nazere
almamaq da bu Siyasstin pozuntusu

sayilir.
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entities on behalf of the Company must
exercise due diligence and ensure that the
third parties comply with all relevant anti-
bribery laws and Company policies. This
includes assessing the integrity of third
parties, conducting thorough background

checks, and monitoring their activities.

The Company does not make donations,
whether in cash or kind, in support of any
political parties or candidates, as this can
be perceived as an attempt to gain an

improper business advantage.

Dovlet vezifslileri ve ya diger qurumlarla
Sirket adindan slage yaratmaq ugun
Uclncu soxsleri calb edan amakdaslar
lazimi arasdirma aparmali ve bu saxslarin
garsl
ganunvericiliya va Sirkatin siyasatlerina
Bu,

darastldyinin

butin  mavafig rugvetxorluga
amal etmalerini teamin etmalidirlar.
dcuncu toraflarin

giymatlandirilmasini, hertarefli malumat
yoxlamalarinin aparilmasini va onlarin
foaliyyetlarinin nazaretde saxlaniimasini

ehtiva edir.

Sirkaet he¢ bir siyasi partiyaya ve ya
namizada na nagd, na da natura saklinda
iana etmir, clinki bu cur harokatler asassiz
biznes Ustunllyl alde etmaya cohd kimi

gobul oluna biler.

IV. GIFTS, MEALS, TRAVEL, AND
ENTERTAINMENT

It is not permitted to provide valuable
benefits, including, but not limited to gifts,
meals, travel, and entertainment to
officials or customers, suppliers, or other
the

improperly influencing them.

third parties with intention  of

Additionally, the offering or acceptance of

cash gifts or gifts such as gift cards that

IV. HODIYYSLOR, QONAQLIQLAR,
SOYAHOT VO 9YLONCO®
Vozifali soaxslarag, mustarilere,

toechizatgilara ve ya diger uguncu saxslara
onlara asassiz tasir gostermak magsadile
hadiyysler, qonaqliglar, sayahstler va
aylencalar da daxil olmagla, lakin bunlarla
mahdudlas-mamagqla ahamiyyatli

faydalarin verilmasi qadagandir.

Bundan slave, nagd pul hadiyyaslari ve ya

pula cevrile bilen hadiyya kartlari kimi
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can be converted into cash is strictly
prohibited.

Charitable support and donations are
acceptable (and indeed are encouraged),
whether of in-kind services, knowledge,
time, or direct financial contributions.
However, employees must be careful to
ensure that charitable contributions are
not used as a scheme to conceal bribery.
The Company only makes charitable
donations that are legal and ethical under
local laws and practices. No donation must
be offered or made without the prior
of the CEO. All

contributions should be publicly disclosed.

approval charitable

Customers, Suppliers, and Other Third

hadiyyalarin teqdim olunmasi va ya gabul

edilmesi geti gadagandir.

Xeyriyye dastayi ve ianaler, istar natura
soklinda xidmatlar, bilik ve vaxt, isterse da
birbasa maliyys vasaiti formasinda qgabul
hetta

amakdaslar

edilendir
Lakin

ianalarin rugveti gizletmak Ugun vasitaye

(ve tosviq  olunur).

xeyriyya magsadli
cevriimamasinden amin

olmaq Ugln

diqgetli olmalidirlar. Sirket yalniz yerli
ganunvericilik va tecribays uygun sekilda
hidquqi va etik ¢argiveda xeyriyys ianalori
hayata kegirir. Heg bir iana CEO tarafindan
avvalcadan tasdiglanmadan taklif edile ve
ya hayata kegirila bilmaz. Butin xeyriyya
ianaleri ictimai sakilde aciglanmalidir.

Tachizatcilar Diger

Mistarilor, \'4:)

Parties

Since gifts or hospitality provided to or
received from a third party may be
considered as a material or other benefit,
they have the potential to be construed as
bribery. Prior to offering or accepting any
gift or hospitality, the following minimum

requirements must be met:

e |t must be given in good faith, with

no expectation of reciprocation or

Uciincii Saxslar

Uglincli sexsa verilan va ya onlardan
gabul edilen hadiyya ve ya qonaqlig maddi
ve ya diger fayda kimi giymatlandirile
bilinacayindan rusvat kimi gabul edils bilar.
Har hansi hadiyys va ya qonaqparvarliyin
toklif vo ya qebul edilmasinden avval
asagidaki  minimum teleblera  amal
olunmalidir:

* Vicdanla teqdim edilmali ve qarsiligl

go6zlenti ve ya asassiz fayda va ya biznes
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the receipt of an improper benefit or

business advantage;

e |t must be provided in a reasonable
and generally accepted manner,
with

consistent recognized

standards of professional courtesy;

e |t must be presented transparently
and openly;

e It must be given infrequently and
should not encourage unethical
behavior;

e It must comply with applicable local

laws and regulations.

Officials

Under this Policy, Company employees
are generally prohibited from offering
material or other benefits, including gifts
and entertainment, to officials, as such
actions may violate local anti-bribery laws.

However, there are certain exceptions:

a) Small, modest gifts and simple
entertainment may be provided to
officials, provided they are not

related to the official’s duties or

responsibilities and do not exceed
the maximum amount permitted by

the legislation of the Republic of

ustunlayu alde etmak maqsadi

dasimamalidir;

* Pesakar nazaket standartlarina uygun
sokilda, aglabatan ve imum gabul edilmis

formada hayata kegcirilmalidir;

o Soffaf

olunmalidir;

ve aclq sokide taqdim

* Belo hallar nadir olmali va etik davranisa

zidd harakatlari tagviqg etmamalidir;

e Totbig olunan vyerli qanunvericilik va

normativ teleblars uygun olmaldir.

Vazifali Saxslar
Bu

amokdaslarinin

Siyasata asasan, Sirkat

vazifali soxslora
hadiyysler ve aylanca de daxil olmagla
maddi ve ya diger faydalar taqdim etmasi
bu cur

qarsli
ganunvericiliyi poza biler. Lakin asagidaki

umumilikde qadagandir, c¢unki

hallar yerli ragvatxorluga

hallarda istisnalar mimkundur:

a) Kigik, tevazdkar hadiyyslar va sade

aylancelar, ager vazifali soxsin
rosmi sealahiyyetlori ile birbasa
alagali deyilsea ve dayari bir |l

Az1065, Baki soh.,N Norimanov pr., moh.466,Baki tel. 0123101060, e-mail -scandens@scandens.az




Scandens

Pharmaceutical Industries Ltd.

Azerbaijan within a one-year
period.

b) These gifts or entertainment must
be subject to prior written approval
from the designated legal counsel
or another authorized person within

the Company.

Documentation of Compensation

When seeking reimbursement for any

gifts, meals, travel, or entertainment
provided to officials, Company employees
must submit the official’s name, position,
and government affiliation, as well as the
purpose of the expense, and provide
receipts for the expenses, regardless of
their value. All documentation must be
with  the

expense

submitted in compliance

Company’s procedures for

reporting and reimbursement.

arzinda Azarbaycan
Respublikasinin ganunvericiliyi ile
muayyan edilmis maksimum
mablagi asmirsa, teqdim edila bilar.
b) Bu hadiyys va ya aylance hallarinin
hamisi Sirket daxilinde muayyan
edilmis hiquq meslahatgisi va ya
diger selahiyyatli sexs tarafinden
sokilda

avvelcedan yazih

toesdiglenmalidir.

Moablaglarin dvazinin Odanilmasi iiciin

Sanadlasma

Oger vazifeli saxslera tagdim olunmus
hadiyya, qonaqliq, seyahat ve ya aylanca
ile bagh xarclerin geri 6denilmasi taleb
Sirkat

soxsin adi, vezifesi, temsil etdiyi dovist

olunursa, amakdaslari vezifali
qurumu, xarclarin magsadi va dayarindan
asili olmayaq butun o6denis gabzlerini
teqdim etmalidirlor. Butun sanadler
Sirkatin xarclerin sanadlasdiriimasi ve geri
Odenilmasi prosedurlarina uygun sakilde

teqdim edilmalidir.

V. RESPONSIBILITIES

— All Employees are responsible for
complying with the Policy and for
promptly and in good faith reporting

any suspected violations.

V. MOSULIYYSTLSR

— BGtin amekdaslar Siyasete riayeat

olunmasina cavabdehdirlor va ehtimal

edilen pozuntular baredsa darhal ve
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Managers are required to promote
ethical behavior within their teams and
to ensure that any gifts or hospitality
provided or received are approved in
accordance with this Policy.
Compliance/Legal is responsible for
investigating  reported  concerns,
overseeing Policy implementation,
monitoring overall adherence, and
reviewing and updating the Policy
annually.

The HR Department is tasked with
integrating ethics and anti-bribery
training into onboarding procedures
and ensuring all employees receive

regular refresher training.

vicdanla malumat vermak Ohdaliyi

dagiyirlar.

— Rohbarlor 6z komandalarinda etik

davranisi tasviqg etmali ve taqdim edilen
ve ya g@sabul olunan hadiyya va
gonagqgparvarliyin hallarinin bu Siyasata
uygun sokilde tesdiglanmasini tamin

etmalidirler.

— Komplayens/Huquq soébasi daxil olmus

narahathglarin arasdirilmasina,
Siyasatin icrasina ve Umumi uygunluga
nozaret olunmasina ve Siyasatin illik
baxisi ve yenilenmasi prosesina

cavabdehdir.

— insan Resurslari Sébesi etik davranis

va rusvetxorluga qarsi telimlerin ise
gabul prosesina integrasiyasi ve butin
amokdaslar udcun mutemadi tekrar
telimlarin  keciriimasini temin etmak

funksiyasini icra edir.

VL

ACCURATE ACCOUNTING AND

RECORDS

Most anti-bribery laws require the

maintenance of accurate accounting

records and the establishment of

appropriate internal controls to prevent the

concealment of improper payments,

among other risks. The Company is

VI. DOQIQ HESABAT VO QEYDLOR

Oksar rlsvetxorluga garsi ganunlar, geyri-
adekvat odanislerin gizladilmasi da daxil
olmagla risklerin  garsisini  almaq
maqgsadile, daqiq ugot qeydlarinin
aparilmasini ve muvafiq daxili nazarat

mexanizmlarinin yaradilmasini telab edir.
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committed to ensuring that all financial
records and accounting books are fair,
accurate, and complete, reflecting the true
nature of all business transactions. These
and
the

transaction and include sufficient detail to

records must provide a clear

transparent  understanding  of

facilitate a full understanding.

Transactions must only be executed with
proper approval from management, and all
records should be prepared in a
transparent and honest manner to enable

accurate financial reporting. Employees

Sirket butin maliyysa senadlerinin va ugot
kitablarinin adaletli, deqiq ve tam sakilda
batdn biznes

aparllmasml Vo

ameliyyatlarinin  asl mahiyyatinin oks
etdirilmasini 6hdaliyina goturur. Bu geydlar
ameliyyatin aydin ve saffaf sakilde basa
digulmeasini temin etmali ve tam anlayis
ucun kifayst qader detallari ehtiva

etmalidir.

Omesaliyyatlar yalniz rsehbaerliyin muvafiq
tosdiqi ile icra olunmali va butin geydlar
soffaf va durust sakilde hazirlanaraq daqiq

maliyya hesabatliligini temin etmalidir.

are expected to comply with the | ©mekdaslar 6z vezife ve masuliyyatlarine
accounting and record-keeping standards | aid olan hesabat ve senadlagmae
that apply to their roles and |standartlarina riayat etmali ve bultln
responsibilities, ensuring  that all | amaliyyatlarin Sirkat Siyasatine ve tatbiq
transactions are documented | olunan normativ teleblera uygun sakilde
appropriately in  accordance  with | sanadlasdiriimasini temin etmalidirlor.
Company Policy and applicable
regulations.
VILI. REPORTING SUSPECTED | VIL. E_H'_I'iMAL_EDiLeN POZUNTULARIN
VIOLATIONS BILDIRILM3SI

Sirkatin batlin emakdaslari bu Siyasatin ve
All employees of the Company are|ys riigvatxorluga qarst her hansi
obligated to report any suspected | ganunvericiliyin ehtimal olunan

violations of this Policy or any anti-bribery
laws. Any concerns regarding potential
misconduct or breaches should be

immediately reported to the designated

pozuntulari baraede malumat vermalidirlar.
Potensial uygunsuzluqg ve ya pozuntu
hallari ile baglh narahatliglar derhal tayin

olunmus huquq maslahatgisina ve ya bela
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legal counsel or another individual

designated to receive such reports.

The Code of Conduct

expressly prohibits retaliation against any

Company’s

individual who reports a violation in good
faith. Employees are encouraged to report
concerns without fear of retaliation, and
the Company is committed to protecting

those who raise legitimate concerns.

hesabatlari gabul etmak Ugin miayyan

edilmis digar saxsa bildiriimalidir.

Sirkatin Etik Davranis Kodeksi vicdanla
pozuntu barada mealumat veran istanilan
soxso qarsl qisas tedbirlerinin goérulmasini
gati gadagan edir. ©makdaslar har hansi
narahatligi gisas qorxusu olmadan
bildirmaye tasviq olunur va Sirkat gqanuni
ifada

gorunmasina dair 6hdaelik goturdr.

narahatliglarini edan sexslarin

VIIl. TRAINING AND COMMUNICATION

Training on this Policy forms part of the
induction process for all new employees.
All existing employees will receive regular,
relevant training on how to implement and
adhere to this Policy. In addition, all
employees will be asked to formally accept
conformance to this Policy on an annual
basis. Zero-tolerance approach to bribery
and corruption must be communicated to
all suppliers, contractors, and business
partners at the outset of our business
relationship with them and as appropriate

thereafter.

VIIl. TSLIM VO UNSIYYST

Bu

amakdaslar ucln isa gabul prosesinin bir

Siyaset Uzre talim bltin yeni
hissasini taskil edir. Movcud amakdaslara
bu Siyasatin tetbigi ve ona riayat qaydalari
ile baghh mitemadi va maqgsadyonlu
telimlar kecirilocekdir. Bundan slave butin
amakdaslardan har il bu Siyasete riayat
edacoklarini reasmi sakilde tasdiglemaleri
telab olunacaqdir. Rusvat ve korrupsiyaya
gars! sifir dézamlilik yanasmasi butin

techizatgilara, podratgilara ve biznes

toerafdaslarina onlarla biznes
munasibatleri  qurularken va lazim
goldikde sonraki merhalalerde aciq

sokilda catdiriimalidir.
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IX. MONITORING AND DISCIPLINARY
ACTIONS FOR POLICY VIOLATIONS

The HR has primary and day-to-day
responsibility for implementing this Policy,
and for monitoring its use and
effectiveness and dealing with any queries
on its interpretation. Management at all
levels are responsible for ensuring those
reporting to them are made aware of and
understand this Policy and are given

adequate and regular training on it.

The HR will monitor the effectiveness and
review the implementation of this Policy,
regularly its

considering suitability,

adequacy and effectiveness. Any
improvements identified will be made as
soon as possible. Internal control systems
and procedures will be subject to regular
audits to provide assurance that they are
effective in countering bribery and
corruption. All employees are responsible
for the success of this Policy and should
ensure they use it to disclose any

suspected danger or wrongdoing.
Employees are invited to comment on this
Policy and suggest ways in which it might
be improved. Comments, suggestions,
and queries should be addressed to the

HR. This Policy does not form part of any

IX. SiYASQTiN POZULMASINA
NOSZARDIT VO INTIZAM TODBIRLORI

HR bu Siyaseti hayata kecgirmak, onun
istifade olunmasi va effektivliyine nazarst
etmoak va onun serhi ile baglh istenilon
sorgularla mesgul olmaq UglUn asas va
gundalik masuliyysti dasiyir. Batlin rahbar
bu

onu

heyat onlara muiracist edanlerin
Siyasetdan xabardar olmasindan,
basa dismasinden ve ona dair adekvat va
mutemadi telim almasini temin etmakdan
masuldur.

HR effektiviya nazarat edacek va bu

Siyasatin tatbigine baxis kegiracek, onun

maqgsadauygunlugunu, adekvatligini va
effektivliyini mutemadi nazardan
keciracak.

Askarlanmis har hansi taekmillasdirmalar
an qisa zamanda hayata kegirilacak.
Daxili nazarst sistemlari va prosedurlar
rugvet ve korrupsiya ile mubarizeda
effektivliyin tamin olunmasi maqgsadila
mutamadi audite celb olunacaq. Butun
amakdaslar bu Siyasatin uguruna goére
masuliyyat dasiyir ve onun vasitesila
istanilon ehtimal olunan tahlike va ya
pozuntunun aciglanmasini tomin
etmalidirlor. ©makdaslar bu Siyasete dair
raylerini tokliflorini

va takmillesdirma

vermaya davat olunurlar. Rayler, tokliflor
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employee's contract of employment, and it

may be amended at any time.

Any employee found to have violated this
Policy may face disciplinary action, which
may include termination of employment,
depending on the severity of the violation
and compliance with the labor law of the
Republic of Azerbaijan. The Company will
investigate any alleged breach of this
that

appropriate actions are taken to uphold its

Policy thoroughly and ensure
standards of integrity and compliance.
This Policy adheres to the anti-corruption
legislation of the Republic of Azerbaijan
with  international

and is aligned

compliance standards.

This Policy will be reviewed annually by
the CEO and approved by senior
management. Updates may be made in
response to

legal, regulatory, or

operational changes.

Bu

Siyaset amoekdasin amak mugavilasinin

ve sordular HR Unvanlanmaldir.
bir hissasini teskil etmir ve istenilan vaxt
dayisdirile bilar.

Bu Siyasatin pozulmasinda taqgsirli bilinen
amakdasin  amalinin

agirhgindan  ve

Azarbaycan Respublikasinin amak
ganunvericiliyine uygun olaraq amak
munasibatlerine xitam verilmasi daxil
olmagla intizam tadbirleri tatbiq oluna bilar.
Sirkat bu Siyasatin har hansi ehtimal
olunan pozuntusu ile bagli masalaleri
hartarofli arasdiracaq ve durustlik ve
uygunlug standartlarini gorumaq Ugln

muvafiq tedbirlerin gdrilmasini tamin
edacakdir.

Bu Siyasat Azerbaycan Respublikasinin
qarsl

hazirlanmis

korrupsiyaya ganunvericiliyina

uygun va  beynalxalq
komplayens standartlarina asaslanmisdir
Bu CEO Uzra measul saxs tarafindan har il
rehbarlik

terafindan tesdiq olunur. Hiquqi, normativ

nazerdan Kegirilir ve yuxari

va ya amaliyyat dayisikliklerine uygun

olaraq yenilanmalar edils biler.

X. ETHICAL BUSINESS CONDUCT
STANDARDS

The Company upholds a strong ethical

framework that governs all aspects of its

X. ETIK BIZNES
STANDARTLARI

DAVRANIS

Sirket 6z fealiyyetinin butin sahalarini

tenzimlayan guclu etik ¢arciveya malikdir.
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operations. The following principles form
the foundation of our corporate ethics:

Integrity and Transparency

Employees must act honestly and

transparently in all business dealings,

providing accurate and complete

information to regulators, customers,

partners, and stakeholders. Misleading
or fraudulent

practices, false claims,

conduct are not tolerated.

Respect for Intellectual Property and
Fair Competition

The Company respects the intellectual
property rights of third parties and expects
reciprocal must

respect. Employees

safeguard the Company’s proprietary
technologies and data, and avoid any act
that could constitute unfair competition or

IP infringement.

Human Rights and Labor Standards

All individuals must be treated with dignity
and fairness. The Company prohibits
discrimination, harassment, child labor,

and forced labor. The workplace must

Asagidaki prinsipler korporativ etikanin
asasini toskil edir:

Durustliik ve Saffafliq

©makdaslar butln biznes
munasibatlerinde  durist ve  soffaf
davranmali, tenzimlayici orqanlara,

mustarilare, terefdaglara ve diger maraqli
soxslere daqig ve tam melumat teqdim
etmalidirler. Aldadici harakatlars, yalan
iddialara ve ya firildaqgiliga yol verile

bilmaz.

9qli Mulkiyyat Hiiquglarina Hérmat va
9dalatli Ragabat

Sirkat Uglncu sexslarin aqli mulkiyyat
hidquglarina hérmetle yanasir va qarsiligli
Sirkata

moaxsus texnologiyalari ve malumatlari

hérmati gozleyir. ©makdaslar
gorumagqla yanasl, adalstsiz reqabat ve ya
aqli mulkiyyat huquglarinin pozulmasi ile
harekatlerdan

naticalana bilacak

¢okinmalidirler.

insan Huquglar ve ©mak Standartlari

Butun gexslere layageatle ve adalstle
Sirket

zorakiligi, usaq amayini ve macburi amayi

davraniimalidir. ayri-seckiliyi,

gadagan edir. is mihiti inkliiziv, hérmete
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remain inclusive, respectful, and compliant

with labor laws.

Environmental Responsibility

Employees are expected to act

responsibly with regard to environmental

practices, ensuring compliance with all

applicable regulations and striving to
minimize the Company’s ecological
footprint.

Confidentiality and Data Protection

Confidential information, including
personal data and business secrets, must
be handled with care, protected from
unauthorized access, and used only for
legitimate business purposes in line with

the laws of the Republic of Azerbaijan.

asaslanan ve emak qanunvericiliyina

uygun olmalidir.

otraf Muhite Qarsi  Masuliyystli
Yanasma

©mokdaglar otraf muhitla bagh
foaliyysatlorde mesuliyyetli davranmali,

tetbiq olunan buatin normativ telablara
amal olunmasini temin etmali va Sirkatin
ekoloji tasirinin - minimuma endiriimasi

ucln say gostarmalidirler.

Maoaxfilik vo Malumatlarin Qorunmasi

Maxfi

malumatlar ve kommersiya sirrlori diggatle

moalumatlar, o cUmleden gsoxsi

idare  olunmali, icazesiz  girigsden
gorunmali  va yalniz qanuni biznes
maqsadlari ugun Azarbaycan

Respublikasinin qanunvericili-yine uygun

sokilda istifada edilmalidir.
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